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School details 
 

Number of pupils: 204 
Age range of pupils: 2 – 11 
Headteacher: Mrs Joanne Cartmell 
Chair of governors: Mrs Kate Dolmor 
Telephone: 0151 638 5180 
Email: schooloffice@holyspirit.wirral.sch.uk 
School website: www.holyspiritwirral.com 
 

 

Information about the school 
 
Holy Spirit is a joint Catholic and Church of England primary school serving the 
community of Leasowe. The great majority of pupils, around 90%, live on the 
estate. Almost half (47%) of the pupils are eligible for free school meals and a 
similar proportion (44%) have been identified as having special educational needs, 
including 13 pupils with an education, health and care plan. These proportions are 
well above the average and have increased significantly following the pandemic.  
In 2021, the school opened a new foundation stage extension, enabling the school 
to offer provision to 2-year-olds for the first time. 
 
The school last had a full inspection by Ofsted ten years ago in 2013. It was 
judged to be a good school at the time. In 2018, under the leadership of the 
current headteacher, the school received a ‘short’ inspection. The ‘good’ 
judgement was upheld. Since the inspection of 2018, a new deputy headteacher, 
Mr Rufus Beer, has been appointed and a long-serving chair of governors, Father 
John Feeney, has stepped down from his post.  
 

 

The context of the review 
 

 
This review was commissioned by the school to provide an up-to-date external 
evaluation of the quality and effectiveness of the school, to identify current 
strengths and areas for further development. 
The review was conducted by Brian Padgett, with assistance from Ro Thornton, 
School Improvement Partner for Holy Spirit.  
The review took place over three days: on the first day interviews were held with 
parents, staff and governors. The second and third days were spent observing the 
school day in its entirety, including visits to all classrooms. 

http://www.holyspiritwirral.com/


Since the last evaluation of the school in 2018, the UK has been affected by 
disasters on an international scale. These have impacted directly on all schools 
and the communities, including Holy Spirit and Leasowe. In 2019/20 and 2020/21, 
the school and children’s education were significantly disrupted by the global 
pandemic, Covid-19. The removal of restrictions in 2021/22 resulted in a further 
year of disruption as infections spread throughout the country, resulting in 
significant staff and pupil absence. In February 2022, Russia invaded Ukraine. A 
consequence of the war has been the precipitation of a cost-of-living crisis in the 
UK, which is causing anxiety and financial distress to many families.       
 

 

What the school does well 
 

 
1.The school is an exemplar of Christian 
faith – the iconography of faith is 
everywhere but moreover, the love of 
God permeates the school, wraps around 
everyone and has a profound impact on 
the children. 
 
2.Holy Spirit is the essence of a 
community school. It does not just serve 
the community’s children, it serves their 
families. Parents have 100% confidence 
in the school, they say staff go the extra 
mile for them, that ‘nothing is too much’. 
 
3.Partnership with parents in the Early 
Years. Now 2-5 years, EY is doing 
excellent work providing support for the 
very youngest children and their parents, 
including Stay and Play and the PEEP 
Learning Together Programme sessions. 
 
4.The headteacher has built and enabled 
a highly effective team of support staff in 
the office, kitchen and in maintenance. 
Along with the teaching staff, this team 
plays a highly significant pastoral role in 
the smooth-running and welcoming ethos 
of the school. The work of the family 
liaison officer is exceptional and she is 
held in the highest regard by staff and 
parents alike. 
 

 
7.Teaching is very rigorous and fully 
compliant with the national 
curriculum. Teachers’ expectations are 
generally very high. Relationships 
between teachers and pupils are warm 
and friendly, yet discipline is firm. The 
strength of teaching makes a major 
contribution to the children’s 
happiness and progress.  
 
8. The curriculum is broad and 
balanced. Appropriate emphasis is 
given to the acquisition of the core 
skills of reading, writing and 
mathematics, where children lost a lot 
of ground during Covid. Specialist 
provision for art and design, science 
and PE/dance is especially noteworthy 
and is leading to high standards 
across a broad range of achievement.  
 
 
9.Leadership is highly effective at all 
levels. The headteacher’s vision for 
the school is being realised. The 
senior team is very strong and held in 
highest esteem by the community for 
its accessibility and genuine care. 
Leadership is very effective in 
networking and problem solving to 
meet children’s/family needs and 
accessing funds. Subject leadership is 
impressive.   



5.Children are very happy here, they feel 
safe, valued, and cared for. In return, 
they want to please their teachers, and 
do their best. They are proud of their 
work and keen to take on responsibilities. 
Their behaviour and attitudes to learning 
are outstanding. 
 
6.Holy Spirit is a very inclusive school. 
Children with a wide range of issues 
receive the help they need, and this 
support extends to their families. All 
children have equal access to all the 
opportunities the school provides.  
    

 
10. Standards are on the way up. By 
Y6, recent outcomes are very good, 
both attainment and progress – all 
above age-related expectations with 
the exception of writing in 2022 tests. 
Overall performance was close to the 
national average in the first tests in 
four years.  
 

 

How could improvements be made? 
 

 
1.Improve standards in the basic skills 
in key stage 1, especially in writing and 
in the children’s knowledge of phonics.  
 
2.The outdoor areas near to the new 
Early Years building require 
development to provide improved 
outdoor play, allotment and forest 
school opportunities to enhance the 
children’s learning and well-being. 
 

 
3.(Continue to) engage in partnership 
with universities and other schools, 
locally and further afield, to maintain 
the school in the forefront of 
educational research and development.  
 
 

 

The review 
 

The quality of education (the curriculum, teaching and attainment) 
 
The curriculum is broad and balanced. There is a clear emphasis on the acquisition 
of the core skills of reading, writing and mathematics. This is evident in the time 
devoted to teaching them, particularly so after Covid, during which children lost a 
lot of ground. The youngest children were most badly affected by not being at 
school when they were beginning to read and write. 
The curriculum is powerfully enriched by the specialist provision for art and 
design, science and physical education and dance. Over the six years that 
specialists have been teaching in the school, the children’s standards (and 
enjoyment) of learning have improved significantly as skills and knowledge have 
been built up in the specialist subjects year on year.  



The school gives a high priority to children’s personal and social development, so 
lessons for all ages of pupil, from Little Stars to Year 6, are taught to develop 
healthy relationships, well-being and resilience.  
Teachers’ lessons and plans are closely aligned to the national curriculum 
programmes of study. All children, including the high proportion with special 
educational needs, have access to the full curriculum in each class; that is, 
everyone is taught the key knowledge before the individual work is differentiated. 
From that point, children who need extra help are taught through intervention 
programmes in small groups. 
  
The Early Years provision at the school extends from two years to five. A 
successful and progressive early years curriculum is in place, with progress 
recorded in Learning Journals of good quality. The two-year-olds receive a good 
grounding in early learning in preparation for the increasingly more formal 
opportunities to develop skills, knowledge and social skills in the nursery 
(Foundation 1) and Reception (F2) classes. Children have ample opportunities to 
explore learning outside the classroom, but this physical area needs improvement, 
having suffered during the recent building work. Children’s speech and language 
suffered during lockdown. The school has negotiated the support of a speech and 
language therapist as language and reading are top priorities in the Early Years. 
The partnership with parents is particularly strong in Early Years. Staff are forging 
a close relationship with Seacombe Children’s Centre and provide Peep learning 
together sessions for parents, extending the reach of the school to the youngest 
children in the community. 
 
Teaching is generally of high quality, particularly in key stage 2. Teachers and 
teaching assistants reflect the warmth and care demonstrated by senior staff, so 
relations between staff and pupils are excellent. Teachers generally have very high 
expectations of pupils’ work and the degree of effort they expect during lessons. 
This is amply demonstrated by the quality of work within pupils’ books, which is 
often of a high standard. The marking of books is performed diligently, to an 
agreed formula, consistently applied. Clear learning intentions for each lesson are 
closely linked to the national curriculum programmes of study, so children know 
what is expected of them. Teachers’ questioning is often good and occasionally 
very effective. Good use is made of technology but, occasionally, independent 
screen-time for pupils without teaching input is less effective. 
 
Children’s achievement at the end of key stage 2, as measured by the external, 
national tests in the core subjects in 20221, is good, demonstrating good progress. 
Above-average performance was achieved in reading and mathematics, with a 
third of children attaining the higher grades. Performance in writing was slightly 
below average and has been identified as an area for development. Test results at 
the end of key stage 1 were disappointing in the core aspects except in 
mathematics. Reading and knowledge of phonics were well-below average. The 
children in key stage 1 were seriously disadvantaged by being out of school during 
the pandemic at a crucial time for learning basic skills. However, there is now an 

                                                           
1 National tests were suspended during Covid. The 2022 tests were the first to be undertaken since 2019. 



urgency to catch-up, through children making accelerated progress. Although 
seriously affected by Covid, children in the Reception class achieved creditably in 
2022, with half of children achieving their early learning goals for the end of the 
foundation stage, a result within 10% of the national picture.  
Outside of the core subjects, children’s books and displays around the school 
demonstrate a wide range of achievement. Most notable are the displays of 
children’s art work, which are of such quality Holy Spirit is now the leading primary 
school for art in the local authority, an exemplar for others. In science, children 
are engaged in a project on hydroponics, sponsored by the Royal Society, helping 
prepare children for the environmental challenges in the future.  
 
Behaviour and attitudes  
 
The behaviour and attitudes of the pupils could hardly be bettered. The children 
love coming to school. It is a hugely positive experience for them. They look 
forward to lessons and work hard for their teachers. They do their best. Routines 
are set early, during the Early Years. Pupils are always respectful, especially during 
worship when the whole school comes together in prayer. The nurturing ethos of 
the school ensures children feel safe. Bullying and disrespectful behaviour are not 
tolerated. When problems arise between children, sometimes involving families, 
senior leaders and the family liaison officer work with all parties to seek a 
successful resolution, earning the respect of parents, who see interventions as fair 
and even-handed. 
A larger-than-average proportion of pupils has a special educational need that 
impacts on behaviour; over 10% of pupils has a diagnosis of experiencing social, 
emotional and mental health difficulties and a further 10% plus have some form of 
autism diagnosis. It is a mark of the school’s success in promoting good behaviour 
and attitudes of pupils that the school and lessons remain calm at all times.  
Attendance is good. Procedures to monitor attendance are very rigorous and data 
is analysed to look for patterns within families and with individual children.  
 
Pupils’ Personal Development 
 
Pupils’ personal development is exceptional and its provision is a strength of the 
school. Lessons devoted to personal development begin in the Early Years and, as 
they move through the school, children grow progressively in maturity until, by 
Year 6 they are confident, responsible, respectful young people of whom their 
parents can be proud. There is no doubt the faith nature of the school plays a 
strong part in the pupils’ personal development, as anyone who attends a worship 
assembly at the school would experience. Children become eager learners and 
they are keen to take on responsibilities; for example, as faith ambassadors, 
prefects and school councillors. They have a strong sense of fairness, of knowing 
right from wrong. The curriculum provision to develop pupils’ spiritual, moral, 
social and cultural development is given equal weight to the academic curriculum. 
The school is working with the University of Manchester in a project to develop 
resilience and support their health and well-being further still. 
 
Leadership and management 



 
The leadership and management of the school is secure at all levels. The 
headteacher has developed the school to a most impressive point. It is a 
wonderful place for children to learn and grow up - in a recent survey, 100% of 
parents agreed their children were happy, safe and learning well. It is an 
innovative school – willing to try out new ways of working. It is a true community 
school supporting parents and the wider community. It is the most welcoming and 
inclusive of schools. It is a school that lives and breathes its faith foundation. 
Every member of staff, within a class or in a supporting role within the office, 
kitchen or maintenance staff, is a valued member of the Holy Spirit team. This 
team wraps around each child, nurtures them and develops their potential.  
Holy Spirit is in a very good place and the children who attend this school are very 
fortunate. 
The special nature of the school can be felt the moment the school gate opens. 
The headteacher and deputy are there to meet and greet parents by name as they 
enter. Pupils’ (and parents’) enthusiasm is obvious. Any query a parent may have 
is dealt with on the spot, often by referral to the family liaison officer, whose 
pastoral work, say parents, is ‘the heart’ of the school.  
The leadership of special educational needs is provided by the deputy 
headteacher, who brings substantial relevant experience to his role and is leading 
this important aspect of the school’s work exceptionally well, along with the 
promotion of health and well-being.  
The school is very effective in solving problems to find extra resources where 
needed, locating specialists to help or in accessing external providers, such as 
CARITAS for social work and therapy.  
Teachers carry responsibility for the coordination of one or more subject areas. 
Interviews revealed that they do this thoroughly and professionally, monitoring the 
work in their subject(s) across the school to ensure its/their consistency. Children’s 
progress is reviewed regularly and action coordinated if an intervention is 
required. The headteacher maintains records of pupils’ progress and attainment 
meticulously. Staff development and training are provided, informed by national 
developments and by the school’s priorities.  
The safety of children (and staff) is paramount to the leadership of the school. As 
a consequence, safeguarding procedures, risk assessments and health and safety 
checks are diligently accomplished. To illustrate the effectiveness of safety 
procedures, the school’s fire alarm was inadvertently triggered on one of the 
review days, close to the end of school. Within two minutes, the whole school had 
been successfully evacuated and accounted for.       
           
 

 


